






































Problems among students, such as violent behavior, bullying, and truancy, are currently on the increase in schools.  Complaints 
from guardians have also become one of the main social problems in Japan.  Teachers may find themselves spending more time and 
effort dealing with these problems than doing their routine work.  Frequent occurrences of these problems can be expected to have a 
negative influence on the teachers’ mental health but effective treatments are not provided to them.  Under these circumstances, the 
number of public school teachers who take a leave of absence because of mental health problems has remained steady at around 5,000 
per year since 2007.   
While past studies conducted in Japan on teachers’ mental health focused on problems such as work pressure, student guidance, 
classroom-management matters, office work, division of school affairs, extracurricular activities, problematic behavior, and teaching 
subjects; in recent years there has been an increase in studies from other viewpoints, i.e., interpersonal relationships (between the teachers 
and their colleagues, managers, students, and guardians of students) and burnout or stress.   
In this paper, the author reviews the studies that have examined teachers’ mental health and their interpersonal relationships.  
Thereafter, the author suggests promising directions of future research in this field.   
 








年度には，公立小学校の 78.7%，公立中学校の 82.9%でいじめが認知され，公立小学校児童が 27,696 件，公立中学校生徒











（2018d）によれば，2017 年度に病気休職した公立学校教師は 7,796 人である。そのうち精神性疾患により休職した公立
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